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Judy Cummins, personnel, checks and prepares daily time cards
for data processing.

Ann Haynes, Data Entry, translates time cards into ‘‘computer
language”.

Tom Everett and Kirk Hall keep a watchful eye on their equipment
to make certain that maximam time is utilized.

DATA PROCESSING ADDS
NEW, LARGER COMPUTER

With all the talk about sales and
production records lately, the data
processing department is working
diligently to provide (in the most
efficient way possible) the informa-
tion so essential to many depart-
ments. In an effort to meet these
needs data processing has recently
installed new larger computers that
will enable them to provide more
information faster.

When the first computers were
installed in 1968, the main objec-
tive was to eliminate hours of work
for the accounts receivable and
payroll departments. Data proces-
sing manager Conan Wilson remi-
nisces about those early days. “One
of the main reasons for going on
the computer system in 68 was
speed. For instance, the actual writ-
ing of bi-weekly paychecks took
two or three people an entire day - -
now it takes the computer about
thirty minutes to process the pay-
checks as well as prepare attendance
and earnings reports at the same
time.”

Another example of hew data
processing has progressed is shown
in the preparation of a sales account
report. Wilson explains, “Before
we went on computer in ’68 this
particular report used to take three
people three weeks to compile.
When we did this report the first
time on the computer in 69, every-
one was amazed that it only took
seven hours. So in June, ’76, you
can imagine our amazement to find
the same report took only 37 min-
utes on our new computers. ”

But how does data processing
really affect your life as an em-
Ployee at Fred Jones? You would
se surprised to find that data pro-
ljessing has expanded to aid many
areas of our workday world, for

example, inventory, accounts pay-
able and receivable, production
scheduling, vehicle maintenance,
sales history reports, and warranty
analysis, to name only a few. Of
course the one area where it is most
obvious to Fred Jones folks is in
payroll.

Let’s take a look at what is
involved in the payroll process.
Each day after you post your hours
on your time card these cards go to
personnel. There the hours are veri-
fied and totaled. The same day they
go to data processing where they
are run through the computer to
find missing or extra time cards.
The cards then go to data entry
where they transfer the information
on each card to computer language
(the cards are keyed twice to make
certain they are correct). This infor-
mation keyed is then run through
the computer where it is edited or
checked for accuracy (i.e., correct
department number, employee num-
ber, etc.). This daily procedure is
followed for the two-week pay
period and paychecks are based

on this information.
As you can see the time cards

are fed directly into the computers,
so it is very important that time
cards are not torn, folded or muti-
lated in any way, (for example,
they should not have coffee or gum
on them). Wilson tells us why. “If
a time card is mutilated in any way,
the computer simply rejects it. That
means the whole process is stopped
until a new card can be prepared.
Valuable time is lost when this
happens.”

Data processing is a very impor-
tant part of our Fred Jones world.
We are proud of their progress.
They are another example of team-
work at its best!

Conan Wilson and Dave Duncan make certain the computer is
programmed with the correct information.









News Briefs

Folks on the second floor will be
pleased to hear that a new Burnout
Oven has been ordered and will
hopefully be installed in August.
C.B. Heath described the oven, “It
will be located in second floor
disassembly and will be used to
burnout starters, starter armatures,
rotors and brake shoes. We are very
hopeful that the new oven will
greatly improve working conditions
in this area. It is designed to reduce
heat and smoke and will meet
EPA specifications.”
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Fred Jones Manufacturing’s An-
nual Parts and Service meeting will
take place August 27 in Oklahoma
City. Included in the meeting plans
is a tour of the Fred Jones Plant.
Marty Jones, Ford Motor Company
district manager, will preside over
the meeting.
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A ncw contract has been recently
negotiated with the Mesa Corpora-
tion, Costa Mesa, California, to
represent the sales of Nationwide
Products to California, Arizona, and
Nevada. Anticipated sales of the
Frost Airc label air conditioners in
this market are 8-10,000 units in the
first ycar. In anticipation of new
sales as well as continued sales
served,
Nationwide’s  production schedule
has been incrcased to 150 com-
pressors per day. The new produc-
tion schedule compares to 15 per
day when the firm was purchased
by Fred Jones Manufacturing. Says
Ernic Morris, “Much of the current
sales success can be attributed to
the outstanding cffort of Nation-
wide employces to produce a prod-
uct of the highest quality. This is
the same kind of quality for which
all Fred Jones products have become
known.”
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We salute the newest members of
our Fred Jones family on their fine
job!
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Congratulations are in order for
the following people whose promo-
tions have been announced.

Jim Storts - Final Inspec. Block (N)
Robert Wardrip - First Inspec. (N)
Robert Barnes - Assm. Distributors
Allen South - Engine Bl. Washer

James Walker - Sleeve Press Oper.

Gary Montgomery - Rod Hone

Mike Westbrook - Camshaft Cond.
Dennis Whitaker - Brake Shoe Disassm.
Richard Pruitt - Crankshaft Lathe Oper.
Raymond Chandler - Head Test

Miquel Velez - Brake Booster Final Assm.
Robert Walker - Parts Reclaimer -Eng.
Carrel Long - Camshaft Grinder

Roy Jones - Power Steering Disassm.
Stephen Nix - Crankshaft Installer
Gene Robertson - Head Welder

O.E. Higginbotham - Chem Clean - Eng.
David Florence - Air Compressor Assm.
Curtis Sayer - Camshaft Grinding (N)
Gerald Bettes - Head Polisher (N)
Letroyce Smith - Surface Grinder-Head
Harold Grubb - Brake Booster Tester
Jimmy Doyle - Oil Pump Assm.

Don Richards - 6012 Assm.

Richard Pendergraft - Head Assm.

Jack Robinson - Disassm. Camshaft
Garland Smith - Valve Guide Mach.
Earl Annanders - Head Mach. Oper. (N)

Steve Shockey - Block Welder
Richard Rutledge - Stator Winder
Stanley Belyeu - Head Mach Oper. (N)
Rickey Keith - Head Boxing
Steve Baca - Final Finish
Charles Winwood - Block Boring (N)
Terry Jenkins - Crankshaft Installer (N)
Myrl Bird - Crankshaft Installer (N)
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We want to extend a warm wel-
come to the newcomers who have
recently joined our Fred Jones fam-
ily. We’re glad to have you!
Robert Cummins
John Riddle
Lee Price Jr.
Samuel Brown
Billy Singleton
Donald Johnson
Dennis Schultz
Levahn Washington
John Musgrove
Eugene Williams
Ted Harper
Mark Kraus
Tommy Heavner
George Kolokotrones
Edward Chiles
John Terneus
John Wesley
James Wells
Bill Richards
Craig Stewart
Alan Frantz
Rick Polson
Rodney Traylor
Bobby Boswell
Bobby Smith
Levell Pollard
James Sherrod
David Airington
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District of the Year:
Atlanta

Salesman of the Year:
Richard Prichard (Oklahoma)

PRO Salesman for June

Forrest Heathcott Jr. (Memphis)

Salesmen of the Month:
C.C. Cearley (Oklahoma)
Joe Kreft (Memphis)
Jimmy Berthelot (New Orleans)
Leslie Thaxton (Atlanta)
Raymond Skeen (Jacksonville)
Bill Page Jr. (Orlando)

Get your slice of the pie.
Jon the Payroll Savings Plan
It is a logical deduction

U.S. SAVINGS
BONDS

From the Northeast Corner

WHAT IT MEANS TO
BE AN AMERICAN

This month our nation has observed its 200th birthday.
This event will be celebrated throughout the Bicentennial
year in order to rekindle the spirit which won us our inde-
pendence and made our United States the greatest country
in the world.

I believe it is the duty of those of us who are concerned
about the integrity and continued freedom of our country to
shoulder a share of the burden of keeping our nation
honorable and upright. The following words written by Dean
Alfange are a challenge to every citizen who cares. I hope
you will find them as meaningful as I have - -

“I do not choose to be a common man. It is my right
to be uncommon. I seek opportunity to develop whatever
talents God gave me - - not security. I do not wish to be a
kept citizen, humbled and dulled by having the state look
after me. I want to take the calculated risk; to dream and to
build, to fail and to succeed. I refuse to barter incentive for
a dole. I prefer the challenges of life to the guaranteed
existence; the thrill of fulfillment to the stale calm of
utopia. I will not trade freedom for beneficience nor my
dignity for a handout. I will never cower before any earthly
master nor bend to any threat. It is my heritage to stand
erect, proud and unafraid; to think and act myself, enjoy
the benefit of my creations and to face the world boldly
and say - - ‘This, with God’s help, I have done.” All this
is what it means to be an American.”

Fred Jones employees displayed their Spirit of 76 by building a
Bicentennial engine and painting it red, white, and blue. The engine
is currently on display in the reception area.
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